ANNUAL FACULTY SELF-EVALUATION FORM
1.	Summary of Faculty Evaluations by Students in 2012-20132015:

Complete table below and attach summaries of student's evaluative ratings and comments.
Students evaluated overall teaching effectiveness on a 0-to-4 point scale with 4 being the highest.
	Semester
	Course #
	Class/Clinical
	Mean
	# of Students/Campus

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


2. Overall Evaluation Rating
In the context of the data on the previous pages, make Make an evaluative judgment about your performance in each areas of role function below using the following scale.  Please consider your overall performance in terms of alignment with the tripartite missions and Strategic Plans of UNMC and the College of Nursing; consider also the UNMC core values.
Scale:
5 = Exceptional, Consistently Surpasses Standards
Far exceeded performance expectations on a consistent and uniform basis. Work was of exceptional quality in all essential areas of responsibility. Made an exceptional or unique contribution in achievement of unit, department, and University goals.
4 = Exceeds Standards
Always achieved performance standards and frequently exceeded them. Demonstrated performance of a very high level of quality in all areas of responsibility.
3 = Successfully Meets Standards
Consistently fulfilled performance standards and periodically exceeded them. Work was of high quality in all significant areas of responsibility.
2 = Needs Improvement
Did not meet performance standards in one or more of the significant/essential position requirements. Improvement is needed. 
1 = Unsatisfactory
Overall did not meet goals and objectives. Improvement is needed in most aspects of position. 

	Role Function
	Percent of 
Time
	Evaluation
	Weighted 
Average

	
	
	Self
	Supervisor
	

	 Teaching/education
	
	
	
	

	 Scholarship
	
	
	
	

	 Practice
	
	
	
	

	 Organizational/Professional
 Service
	
	
	
	

	 Total Summary
	
	
	
	



3. [bookmark: _GoBack]Faculty Contributions not reflected on Curriculum Vita (e.g. special assignments, student advisement, formal mentoring, organizational citizenship such as proctoring assistance, activities for students, Annual Meeting activities etc.)  AACN Annual Benchmark Data
	Did you serve as an editor on the editorial board of a professional journal?                      Yes/ No
	 



	Did you serve as an office or board member of a national or international organization? Yes /No
	




4. Evaluation of past year’s 2012 – 2013 Goalsgoals according to the tripartite mission & core values as appropriate for rank and percent FTE

	Goal
	Faculty Evaluation of Goal (exceeded; met; partially met; unmet) 
	Priority goals for Next Academic Year

	1.	
	1.	
	

	2.	
	2.	
	

	3.	
	3.	
	

	4.	
	4.	
	



5. Faculty's Summary Statement:
a. Faculty Statement Regarding Past Year’s Goal Achievement 

b. Summary of other accomplishments/opportunities


6. Administrator's Summary Statement: 
a.	 Response to Past Year’s Goal Achievement:

b.	Plans for Next Academic Year:


	Department Chair/Assistant DeanAdministrative Signature
	
	Date


I have read and reviewed my evaluation.

	Faculty Signature
	
	Date


I have read and reviewed my evaluation.




	
University of Nebraska Medical Center
	Last Name
	

	College of Nursing
	First Name
	

	Annual Faculty Activity Review
	Date
	



Please fill in the information for your Annual Faculty Self Evaluation Activity Report for the current year. In addition to quantitative data, please keep non-quantitative professionalism data in mind, as listed in the UNMC Faculty Senate’s Code of Conduct (see UNMC Faculty Senate website).

Doctorally prepared faculty, check the area in which you focused your scholarship in 2012 – 2013.  MSN prepared faculty, check last box.

		
	
	Teaching intensive

	
	
	Research intensive

	
	
	Practice intensive

	
	
	Master’s-prepared faculty



	
	

	
	
	

	
	
	

	Teaching --- 2012-2013


A. Courses taught

Spring 2012

Summer 2012


Fall  2012


B. List anything contextual (e.g., distance course, new course, specialty coordination, etc.) that was considered in your teaching assignment

Spring  2012

Summer 2012


Fall 2012


C.  Research supervision

PhD dissertation committee and role: chair/member 


Master's 896 projects

D. Any activities that significantly enhanced an academic program, e.g., development of new simulations or new online activities



E.  Number of student advisees
Undergraduate


Graduate


	Scholarship — 2012- 2013


Provide complete citations of publications in APA format.  Indicate data-based work with *.

A. Publications
Articles


Books


Chapters in books


Editorials

B. Manuscripts submitted
Accepted/In press


In review

C. Professional meetings
Papers Presented 


Posters Presented 


Sessions Chaired 


Sessions Moderated


Other

D. Grant activity
Funded grants


Submitted (decision pending)


Submitted (but not funded)


In progress (will be submitted before 6/30/13)



	Organizational/Professional Service — 2012- 2013



A. Professional organizations membership and roles
Current memberships and offices held



B.   Honors & awards



C. Professional contributions

Consultantships & advisory positions


Service to professional journals


Other

D. University service & role

University of Nebraska


University of Nebraska Medical Center


College of Nursing committees/task forces


Special assignments


E. Professional community service & role
Community Boards or Advisory Groups


Presentations to community groups


	
Practice — 2012 – 2013


A.	Practice site(s) and approximate hours spent in patient care or practice activity
	Hours
	
	Site

	
	
	

	
	
	

	
	
	



B.	Revenue and/or Reimbursement
	Revenues generated or
	
	% FTE reimbursed

	
	
	

	
	
	



C.	Did you have students in your practice setting?
	Yes
	
	
	No
	



OTHER

Did you receive supplemental compensation?
	Yes   ______	No ________

	If yes, did you establish a professional discretionary account?
	Yes _______	No ________

PLANS FOR NEXT YEAR
2013-2014


	Preferred Teaching -- 2013 – 2014 
You can skip this section if you have already communicated teaching preferences 
to your Assistant Dean or Department Chair


A. List courses you prefer to teach and contextual considerations
Summer 


Fall 


Spring 



B. Anticipated research supervision

PhD dissertation committees and role


Master's 896 projects


C. Anticipated number of student advisees

Undergraduate


Graduate



	Planned Scholarship — 2013-2014



A.	Manuscripts (titles, journals, submission dates)


B.	Professional meetings


C.	Grants submitted after 7/1/13 (funding agency and submission dates)


	Planned Organizational/Professional Service — 2013 - 2014



A. Professional organizations & role




B. Professional contributions

Consultantships & advisory positions

Service to professional journals

Other

C. University service & role

University of Nebraska


University of Nebraska Medical Center


College of Nursing committees/task forces


Special assignments

D. Professional community service & role

Community Boards or Advisory Groups 


Presentations to community groups




	Preferred Plan for Practice – 2013 - 2014


A.	Anticipated practice for patient care or other practice activity
	Hours
	
	Site

	
	
	

	
	
	


B. Anticipated Revenue and or Reimbursement

	Revenues generated or
	
	% FTE reimbursed

	
	
	

	
	
	



C.	Do you anticipate having students in your practice setting?
	Yes
	
	
	No
	



C. Approximate Number of Student Hours
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